SW MN CoC HUD Project Ranking Form 2021

Applicant:

Project:

NEW

RENEWAL

Evaluation Criteria Raw Point Scale Data Source Points
Number New Projects Renewal Projects
Chronic Homeless 76-100% = 15 pts Housing
Emphasis: % bed ) 51-75% = 10 pts Inventory
dedicated for chronically 1-50% =5 pts Chart
homeless persons. 0% =0 pts
76-100% = 15 pts Housing
Potential Units for ) 51-75% =10 pts Inventory
Households with Children 1-50% =5 pts Chart
0% =0 pts
76-100% = 15 pts Housing
Potential Units for Youth ) 51-75% = 10 pts Inventory
Only Households ( < 25) 1-50% =5 pts Chart
0% = 0 pts
Housing First: Program Renewal
uses a housing first Y =10 pts Y =10 pts Application
model N =5 pts N =5 pts
Housing Stability: 80% 100% - 80% = 10 (APR) 22a1
maintain permanent ) pts & 22a
housing for > 6 months or | (renewals) 79% - 41% =5 pts
exit TH for PH <40% =0 pts
20% increased income _ % >20% =10 pts APR 19 al
from employment. (renewals) 19% - 13% =5 pts and 19a2
<£12% =0 pts row 1
column 9
54% increase income > 54% =10 pts APR 19 al
from sources other than % 53% - 20% =5 pts and 19a2
employment (renewals) <19% =0 pts row 3
column 9
APRs accurately Yes Yes =10 pts SAGE APR
completed on time (when No PORTAL
applicable) No =0 pts
Participation in CoC Meeting
process (# CoC meetings _ Mtgs 26 =10 pts Minutes
attended since last 3-5=5 pts
<3=0pts

ranking meeting on

Page One Total
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Spent Funds

Drawdowns

HMIS Data Quality in
universal data
elements

%

(renewals)

%
(renewals)

Project Admin Costs

%

Referrals received
through coordinated
entry.

%

295% spent = 10 pts SAGE APR
90 —94% spent =5 pts
0% - 89% spent = 0 pts

Quarterly = 10 pts APR and
Less Than Quarterly = 0 pts Agency LOCCS
Records
>98% =10 pts APR

90% - 97% =5 pts
<89% =0 pts

0-7%=10 pts Application
7.01% + =0 pts

100% = 10 pts HMIS: % of
<100% =0 pts clients in
program who
came from
Priority List

PAGE TWO POINTS

PAGE ONE POINTS

TOTAL POINTS

TOTAL POSSIBLE POINTS

TOTAL POINTS / TOTAL POSSIBLE POINTS
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Equity — New Measures for 2022 Ranking and Scoring

Criterion Most Desirable Desirable Least Desirable Pos:slble
Points Score
Comply with all Fails to comply with
items listed on all items listed on
Equal Access Equal Access Equal Access 0/0 4
checklist checklist
At least 20% of
organization's staff | 10-19% of Less than 10% of
identify as Black, organization's staff | organization's staff
Equity--Staff Indigenous, or identify as BIPOC, identify as BIPOC,
Composition People of Color and/or as LGBTQ+, | and/or as LGBTQ+, 0/0/0 0
(BIPOC), and/or as | and /or have and /or have
LGBTQ+, and /or experienced experienced
have experienced homelessness homelessness
homelessness
At least 20% of 10-19% of Less than 10% of
organization's organization's organization's
Equity-- board, directors, board, directors, board, directors,
Board/Leader | managers identify managers identify managers identify 0/0/0 0
ship as BIPOC, and/or as | as BIPOC, and/or as | as BIPOC, and/or as
Composition | LGBTQ+, and /or LGBTQ+, and /or LGBTQ+, and /or
have experienced have experienced have experienced
homelessness homelessness homelessness
Equity-- 30% or more of 20-29% of BIPOC Less than 20% of
Increase BIPOC households households BIPOC households
. . . 0/0/0 0
Overall increase overall increase overall increase overall
Income income income income
Equity—Exits At least 80% of 75-80% of BIPOC Less than 75% of
to BIPOC participants participants exited BIPOC participants
permanent exited the program | the program to exited the program 0/0/0 0
. to permanent permanent to permanent
housing S S S
destinations. destinations. destinations.
Less than 10% of 10-15% of BIPOC 15% or more of
. BIPOC participants participants BIPOC participants
Equity--
Returns to returned to returned to returned to
homelessness homelessness homelessness 0/0/0 0

Homelessnes
s (12 months)

within 12 months
of exit to
permanent housing

within 12 months
of exit to
permanent housing

within 12 months
of exit to
permanent housing




